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DATE:

FEBRUARY 21, 2020

NOTICE TO:

PLAN PARTICIPANTS OF REVASUM, INC. 401(K) PLAN

RE:

SUMMARY OF MATERIAL MODIFICATIONS

Summary of Material Modification:
Effective March 24, 2020, the following changes have been made to Revasum, Inc. 401(k) Plan:
The Employer will no longer make a Safe Harbor Contribution to the Plan.
Elective Deferrals. As a participant under the Plan, you may elect to reduce your compensation by a specific
percentage or dollar amount and have that amount contributed to the Plan as an elective deferral. There are two
types of elective deferrals: pre-tax deferrals and Roth deferrals. For purposes of this SPD, "elective deferrals"
generally means both pre-tax deferrals and Roth deferrals. Regardless of the type of deferral you make, the amount
you defer is counted as compensation for purposes of Social Security taxes.
Pre-Tax Deferrals. If you elect to make pre-tax deferrals, then your taxable income is reduced by the deferral
contributions so you pay less in federal income taxes. Later, when the Plan distributes the deferrals and
earnings, you will pay the taxes on those deferrals and the earnings. Therefore, with a pre-tax deferral, federal
income taxes on the deferral contributions and on the earnings are only postponed. Eventually, you will have to
pay taxes on these amounts.
Roth Deferrals. If you elect to make Roth deferrals, the deferrals are subject to federal income taxes in the year
of deferral. However, the deferrals and, in certain cases, the earnings on the deferrals are not subject to federal
income taxes when distributed to you. In order for the earnings to be tax free, you must meet certain conditions.
See "What are my tax consequences when I receive a distribution from the Plan?" below.
Deferral procedure. The amount you elect to defer will be deducted from your pay in accordance with a procedure
established by the Plan Administrator. You may elect to defer a portion of your compensation payable on or after your
Entry Date. Such election will become effective as soon as administratively feasible after it is received by the Plan
Administrator. Your election will remain in effect until you modify or terminate it.
Deferral modifications. You may revoke or make modifications to your salary deferral election in accordance with
procedures that the Employer provides. See the Plan Administrator for further information.
Annual dollar limit. Your total deferrals in any taxable year may not exceed a dollar limit which is set by law. The
limit for 2020 is $19,500. After 2020, the dollar limit may increase for cost-of-living adjustments.
Deferrals limited by nondiscrimination testing. In addition to the annual dollar limit just described, the law requires
testing of the deferrals to ensure that deferrals by HCEs do not exceed certain limits. If you are a highly compensated
employee (generally more than 5% owners and certain family members (regardless of how much they earn), or
individuals receiving wages in excess of certain amounts established by law), a distribution of amounts attributable to
your elective deferrals or certain excess contributions may be required to comply with the law. The Plan Administrator
will notify you if and when a distribution of deferrals is required.
Catch-up contributions. If you are at least age 50 or will attain age 50 before the end of a calendar year, then you
may elect to defer additional amounts (called "catch-up contributions") to the plan for that year. The additional
amounts may be deferred regardless of any other limitations on the amount that you may defer to the plan. The
maximum "catch-up contribution" that you can make in 2020 is $6,500. After 2020, the maximum may increase for
cost-of-living adjustments. Any "catch-up contributions" that you make will be taken into account in determining any
Employer matching contribution made to the Plan.
You should be aware that each separately stated annual dollar limit on the amount you may defer (the annual deferral
limit and the "catch-up contribution" limit) is a separate aggregate limit that applies to all such similar elective deferral
amounts and "catch-up contributions" you may make under this Plan and any other cash or deferred arrangements
(including tax-sheltered 403(b) annuity contracts, simplified employee pensions or other 401(k) plans) in which you
may be participating. Generally, if an annual dollar limit is exceeded, then the excess must be returned to you in order
to avoid adverse tax consequences. For this reason, it is desirable to request in writing that any such excess elective
deferral amounts be returned to you.
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If you are in more than one plan, you must decide which plan or arrangement you would like to return the excess. If
you decide that the excess should be distributed from this Plan, you must communicate this in writing to the Plan
Administrator no later than the March 1st following the close of the calendar year in which such excess deferrals were
made. However, if the entire dollar limit is exceeded in this Plan or any other plan the Employer maintains, then you
will be deemed to have notified the Plan Administrator of the excess. The Plan Administrator will then return the
excess deferral and any earnings to you by April 15th.
Automatic Deferral. The Plan includes an automatic deferral feature. Accordingly, the Employer will automatically
withhold a portion of your compensation from your pay each payroll period and contribute that amount to the Plan as
a pre-tax 401(k) deferral unless you make a contrary election.

Application to existing Participants. For those Participants in the Plan as of the automatic deferral
effective date, the automatic deferral provisions apply to all Participants except those who have a salary
reduction agreement in effect (regardless of their deferral amount) on the automatic deferral provisions effective
date.
Automatic deferral provisions. The following provisions apply as to automatic deferrals:

You may complete a salary reduction agreement at any time to select an alternative deferral amount or to
elect not to defer under the Plan in accordance with the deferral procedures of the Plan. If the Employer
automatically enrolled you and you did not want to participate in the Plan, then the Employer can refund your
deferrals to you within 90 days of the first payroll in which money was deferred provided you notify the Employer
within a reasonable period of time prior to the end of the 90-day period.

The amount to be automatically withheld from your pay each payroll period will be equal to 3% of your
compensation, and that amount will increase by 1% each Plan Year until the amount withheld from your
paycheck reaches 6% of your compensation unless the Employer amends the Plan or you enter a Salary
Reduction Agreement.

The increase in the amount automatically withheld from your pay will be effective on the first day of the Plan
Year, beginning with the first Plan Year following the date deferrals were first automatically withheld from your
pay.
Contact the Plan Administrator if you have any questions concerning the application of the automatic deferral
provisions.
What are rollover contributions?
Rollover contributions. At the discretion of the Plan Administrator, if you are an eligible employee, you may be
permitted to deposit into the Plan distributions you have received from other plans and certain IRAs. Such a deposit is
called a "rollover" and may result in tax savings to you. You may ask the Plan Administrator or Trustee of the other
plan or IRA to directly transfer (a "direct rollover") to this Plan all or a portion of any amount that you are entitled to
receive as a distribution from such plan. Alternatively, you may elect to deposit any amount eligible to be rolled over
within 60 days of your receipt of the distribution. You should consult qualified counsel to determine if a rollover is in
your best interest.
Rollover account. Your rollover will be accounted for in a "rollover account." You will always be 100% vested in your
"rollover account" (see the Article in this SPD entitled "Vesting"). This means that you will always be entitled to all
amounts in your rollover account. Rollover contributions will be affected by any investment gains or losses.
Withdrawal of rollover contributions. You may withdraw the amounts in your "rollover account" at any time. You
should see the Articles in this SPD entitled "Distributions Prior to Termination of Employment," "Distributions upon
Termination of Employment," and "Distributions upon Death" for an explanation of how benefits (including your
"rollover account") are paid from the Plan.
ARTICLE III
EMPLOYER CONTRIBUTIONS
In addition to any deferrals you elect to make, the Employer may make additional contributions to the Plan. This
Article describes Employer contributions that may be made to the Plan and how your share of the contributions is
determined.
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Volume Submitter 401(k) Plan
EXECUTION PAGE
The Employer, by executing this Adoption Agreement, hereby agrees to the provisions of this Plan and Trust.
Employer: Revasum, Inc.
Date:

February 21, 2020

Signed:
Jerry Cutini

President & CEO
[print name/title]

The Trustee (and Custodian, if applicable), by executing this Adoption Agreement, hereby accepts its position and agrees to all of the
obligations, responsibilities and duties imposed upon the Trustee (or Custodian) under the Volume Submitter Plan and Trust. If the
Employer under Election 5(c) or 5(e) will use a separate Trust, the Trustee need not execute this Adoption Agreement.
Discretionary Trustee(s): Jerry Cutini
Date:

February 21, 2020

Signed:
Jerry Cutini

President & CEO
[print name/title]

Discretionary Trustee(s): Colleen Bunch
Date: February 20, 2020
Signed:

Colleen Bunch

Director of Human Resources
[print name/title]

Custodian(s) (Optional):
Date:
Signed:
[print name/title]
Use of Adoption Agreement. Failure to complete properly the elections in this Adoption Agreement may result in disqualification of the
Employer's Plan. The Employer only may use this Adoption Agreement only in conjunction with the basic plan document referenced by
its document number on Adoption Agreement page one.
Execution for Page Substitution Amendment Only. If this paragraph is completed, this Execution Page documents an amendment
to Adoption Agreement Election(s) Article I, Question 6; Article III, Questions 24, 25 and 30; Article IV, Question 38 and Article V,
Question 42 effective March 24, 2020, by substitute Adoption Agreement page number(s) 3, 14, 15, 19, 20, 24 and 25. The Employer
should retain all Adoption Agreement Execution Pages and amended pages. [Note: The Effective Date may be retroactive or may be
prospective as permitted under Applicable Law.]
Volume Submitter Plan Sponsor. The Volume Submitter Plan Sponsor identified on the first page of the basic plan document will
notify all adopting Employers of any amendment to this Volume Submitter Plan or of any abandonment or discontinuance by the
Volume Submitter Plan Sponsor of its maintenance of this Volume Submitter Plan. For inquiries regarding the adoption of the Volume
Submitter Plan, the Volume Submitter Plan Sponsor's intended meaning of any Plan provisions or the effect of the Advisory Letter
issued to the Volume Submitter Plan Sponsor, please contact the Volume Submitter Plan Sponsor at the following address and
telephone number: PO Box 1282, Chico, California 95927-1282, (530) 343-4233
.
Reliance on Sponsor Advisory Letter. The Volume Submitter Plan Sponsor has obtained from the IRS an Advisory Letter specifying
the form of this Adoption Agreement and the basic plan document satisfy, as of the date of the Advisory Letter, Code §401. An adopting
Employer may rely on the Volume Submitter Sponsor's IRS Advisory Letter only to the extent provided in Rev. Proc. 2011-49. The
Employer may not rely on the Advisory Letter in certain other circumstances or with respect to certain qualification requirements, which
are specified in the Advisory Letter and in Rev. Proc. 2011-49, or subsequent guidance. In order to have reliance in such circumstances
or with respect to such qualification requirements, the Employer must apply for a determination letter to Employee Plans Determinations
of the IRS.
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